DOl : https://dx.doi.org/10.26808/rs.st.i11v1.02
International Journal of Advanced Scientific and Technical Research ISSN 2249-9954
Available online on http://www.rspublication.com/ijst/index.html Issue 11 volume 1 January- February 2021

Review of Literature on Competencies and Orientation of
Entrepreneurs

4 Indika Priyantha Kaluarachchige!, Mohd Shukri Ab Yajid? Ali Khatibi® and )
S. M. Ferdous Azam®*
1 Management & Science University (MSU),indikapri@gmail.com
2 Management & Science University (MSU)
3 Management & Science University (MSU)
\_ 4 Management & Science University (MSU) Y,

ABSTRACT

Entrepreneurship is well established concept in the literature. Organizations such as
small and medium enterprises need to improve their entrepreneurial skills to achieve their
goals successfully. Each person has exclusive entrepreneurial competencies and
entrepreneurial orientation. Entrepreneurial competencies are the tactically important
resources of a business. So far, researchers have investigated different kinds of
entrepreneurial competencies namely, analytical, commitment, conceptual, decision making,
ethical, human, innovative, knowledge, learning, networking, operational, opportunity,
organizing, personal, relationship, social responsibility, strategic, technical competencies etc.
But, six competencies such as conceptual competency, strategic competency, opportunity
competency, learning competency, personal competency, networking competency and ethical
competency are well documented in the literature. Entrepreneurial orientation is one of the
most regularly applied organizational level construct in entrepreneurship research. As per the
literature, entrepreneurial orientation is represented by five dimensions namely
innovativeness, risk-taking, autonomy, pro-activeness and competitive aggressiveness. But,
three dimensions such as innovativeness, Risk-taking and pro-activeness are well
documented in the literature. Impact of entrepreneurship on organizational performance is a
most popular research area all over the world. Both Entrepreneurial competencies and
entrepreneurial orientation affect the success of business ventures as per the literature. The
success of entrepreneurship depends upon the entrepreneurial competencies of entrepreneurs.
A number of studies have been conducted on the relationship between entrepreneurial
orientation and organizational performance as well. Most scholars have found a positive
impact of entrepreneurial orientation also on firm performance. Many countries have
investigated the influence of entrepreneurship on organizational performance. As per the
literature, good entrepreneurial studies are still lacking in developing countries.
Entrepreneurship is regarded as one of the key development initiative in every country.
Therefore, future research needs to expand the field of entrepreneurship in any country,
especially in developing countries.
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INTRODUCTION TO ENTREPRENEURSHIP

Entrepreneurship is one of the key development activity which leads to employment,
economic growth innovation and competitiveness (Sajeena, 2020). The development of firm
level entrepreneurship concept has shown the result since the beginning of the 21st century
because it has gained wider recognition and is applicable to all types of industry, organization
type and age of the company (Nason et al., 2015; Bierwerth et al., 2015). Many researchers
mentioned the importance of strategic management with entrepreneurial approach in the
process of formulation and implementation of corporate strategy in the era of the 21st century
(Dewi et al., 2017). An entrepreneur is a person who develops and grows the enterprise over
innovative and creative actions, through the introduction of new products or services and
through the improvement of existing production or service methods (Tehseen and Ramayabh,
2015). Each person has exclusive entrepreneurial orientation and entrepreneurial
competencies which are hard to be followed by competitors due to the ambiguity of their
origins and embeddedness (Tehseen and Ramayah, 2015). Bahari, Yunus and Jabar (2017),
establish a meaningful association between entrepreneurial competencies and entrepreneurial
orientation toward the success of business ventures.

Small and medium enterprises have been considered as the cornerstone of the business
environment in every country, a principal driver of economic development and progress
(Qamruzzaman&Jianguo, 2018). Organizations like small and medium enterprises need to
improve their entrepreneurial skills through various motivational strengthening, training, and
workshops and mentoring will have an innovative, creative, risk-taking spirit in decisions
(Sulistyo&Ayuni, 2020). Small and medium-sized enterprises are also directly associated to
the economic wellbeing of their entrepreneurs. Hence, the growth and superior performance
of firms depend on the priority of most entrepreneurs (Rosli and Abdullah, 2015).
Entrepreneurial behaviour is more critical to attain and maintain a sustainable competitive
advantage (Nwachukwu, Chladkova and Pavel Zufan, 2017). The entrepreneurship literature
has emphasized the entrepreneurs’ role for the enterprise success in small and medium
business field (Tehseen and Ramayah, 2015). The impact of entrepreneurship on
organizational performance has been well-established in the literature (Monteiro, Soares and
Rua, 2019).

While small enterprises are vital in tackling the challenges of high poverty rates, high
unemployment and income inequality, small enterprises are suffering from poor performance
and high failure rates in many countries (Bamiatzi&Kirchmaier, 2014). According to
Hyder&L ussier, (2016), small businesses performance and issues are crucial and need to be
addressed in developing countries. It is still needed a lot of empirical evidence in
implementing the concept of entrepreneurship (Rauch, 2015). Future research needs to
expand the field of small and medium enterprises which involves several important factors in
driving the creation of innovation for SME managers in achieving competitive advantage
(Sulistyo&Ayuni, 2020).

ENTREPRENEURIAL COMPETENCIES

Competence is the ability to apply or use a set of allied knowledge, skills and abilities
necessary to perform critical work role or tasks successfully in a defined work environment
(CareerOneStop, 2014). Entrepreneurial competencies are the strategically important
resources of businesses, and many valuable benefits can be derived from these valuable
competencies (Omar et al., 2016; Tehseen&Ramayah, 2015). The success of entrepreneurship
depends upon the entrepreneurial competencies of entrepreneurs (Sajeena, 2020).

Several studies have focused on entrepreneurial competency using a variety of terms, such as
characteristics, competencies, traits, qualities (Bacigalupo et al., 2016; Badal, 2014; Kaur
&Bains, 2013; Pofeldt, 2014). A competency cluster is a construct consisting of various
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common competencies. Many researchers have recognized key competency clusters
(Boyatzis, 1982; Spencer & Spencer, 1993; Man, 2001; Zwemstra, 2006; Ahmad, 2007,
Nakhata, 2007; Rathna&Vijaya, 2009; Mitchelmore& Rowley, 2010).

Mitchelmore and Rowley (2010) developed a cluster based competency framework. The
framework consists of four clusters such as entrepreneurial, business/ management, human
relations and conceptual/ relationship. Zwemstra (2006) made a framework that is based on
seven competency clusters such as managerial behaviour, interpersonal behaviour, decisive
behaviour, ethical orientation, venturing behaviour, enterprising behaviour and learning
orientation.

According to Man, Lau and Chan (2008); Noor, Hasliza and Siti, (2010); Aruni, Akira and
Hironori, (2014), there are six significant areas of entrepreneurial competencies; they include
strategic, commitment, organizing, relationship, conceptual, opportunity competencies.
Researchers have investigated different kinds of entrepreneurial competencies, namely,
conceptual competency, strategic competency, opportunity competency, learning
competency, personal competency, networking competency and ethical competency (Man et
al., 2002; Osagie et al., 2016; Yusuff et al., 2016; Stephen et al., 2017; Nakhata, 2018;
Quagrainie, 2018; Suhaimi et al., 2018).

The vital role of entrepreneurial competencies attracts researchers, to realize the development
of the entrepreneurs’ vital capabilities (Khan et al., 2018). Entrepreneurial competencies need
to be engaged with a foresight as to the future directions that the firm seeks to explore (Aruni,
Akira and Hironori, 2014; Ibidunni, Ogunnaike and Abiodun, 2017). It is really necessary for
the SMEs to achieve to improve their entrepreneurial competencies (Sajilan and Tehseen,
2015). Numerous studies have been suggested to measure specific competencies across
dissimilar industries and sizes to enhance the generalizability of the competency model
(Salah et al., 2015).

ENTREPRENEURIAL ORIENTATION

Entrepreneurial orientation is one of the most frequently applied firm level constructs in
entrepreneurship research (Anderson et al., 2015). This has concerned a substantial interest
over the past four decades (Dada and Fogg, 2016; Wales, 2016). Entrepreneurial orientation
is a key factor, which is one integrating, building and reconfiguring the external and internal
competencies to deal with rapidly changing environments among the small and medium firms
(Darwis, 2017).

There has been much debate about the nature of entrepreneurial orientation. The dimensions
of entrepreneurial orientation such as innovativeness, Risk-taking, proactiveness, autonomy
and competitive aggressiveness are documented in literature (Nwachukwu, Chladkova and
Zufan, 2017). In the past, the entrepreneurial orientation role in organizations has been a key
area of interest to numerous researchers. Entrepreneurship oriented ventures are innovative,
calculated risk-takers, and they proactively achieve markets forward of their competitors
(Okeyo, Gathungu, and K’Obonyo, 2016). In the same way, adopting entrepreneurial
orientation as a means of a strategic approach through which business managers can act as
more proactive, creative and risk-taker that would certainly differentiate them from the
market rivals (Hossain &Asheq, 2019).

There are emerging studies on Entrepreneurial orientation in the literature (Ahmad, et al.,
2019). In the same way, entrepreneurial orientation can be considered as a prominent concept
in the literature (Wales, 2016; Zahra, Wright and Abdelgawad, 2014). It has received
considerable attention in the literature as many studies from various countries have sought to
make conceptual and empirical progress in this area (Gupta, and Batra, 2015). Covin and
Miller (2014) also stated that entrepreneurial orientation has become one of the most
frequently mentioned topics which have been investigated by scholars and practitioners.
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According to Covin and Miller, (2014), entrepreneurial orientation has become one of the
most established constructs in entrepreneurship and broader management research, and a
number of recent reviews of the entrepreneurial orientation literature have been conducted.
Empirical research has scarcely addressed the role of entrepreneurial orientation in service
firms although the service sector has become the growing industry sector (Ahmad, et al.,
2019). Research on entrepreneurial orientation in developing countries has not found to be
many in numbers, so it needs a lot of research in order to enhance the implementation and
adjustment in the concept due to institutional differences (Hughes & Mustafa, 2016). Similar
studies should be conducted possibly in developing countries (lbrahim & Abu, 2020).
Similarly, Haider, Asad and Fatima (2017) also pointed out that there are limited studies on
the association between entrepreneurial orientation and business performance in developing
countries.

ENTREPRENEURIAL COMPETENCIES AND PERFORMANCE

Entrepreneurial competencies are recognized as a unique set of competencies that are linked
to the implementation of effective entrepreneurship. Such entrepreneurship is typically
related with small and medium enterprises for survival and growth (Carayannopoulos, 2017).
For decades, entrepreneurial competencies have been viewed as essential for entrepreneurs to
perform successfully and transform businesses (Mohsin et al., 2017). Omar et al. (2016);
Tehseen&Ramayah (2015) claim that the success of any firm depends on several important
resources that make entrepreneurial competencies more critical and intangible. These
competencies are perceived as the capability to complete a task using the resources that
enhance enterprise performance (Al-Mamun et al., 2016). Extant literature shows that
entrepreneurial competencies help to create value and develop new businesses (Ogunnaike,
Ade-Turton and Ogbari, 2014). Similarly, Nwachukwu, Chladkova and Pavel Zufan, (2017),
stated that entrepreneurial competencies are really important for business success and
preliminary studies of the connection between entrepreneurial competencies and performance
indicate a positive association. Entrepreneurial competencies were valuable and intangible
ability for firms to accomplish exceptional performance (Al-Mamun et al., 2016; Tehseen and
Ramayah, 2015). To be a successful entrepreneur, development of entrepreneurial
competencies is important as they are central to the success of small and medium size
organization (Sajeena, 2020).

Numerous studies conducted in various countries recognize that entrepreneurial competencies
have a positive impact on business success. It provides empirical proof on the positive effects
of entrepreneurial competencies on enterprise success in those countries (Tehseen, 2017;
Nasuredin, Halipah, &Shamsuddin, 2016; Rah-man, Amran, & Ahmad, 2015). A study
carried out by Tanoira and Valencia (2014) in Mexico, showed that entrepreneurial
competencies have a positive impact on venture performance. Sajilan&Tehseen (2015)
claimed that entrepreneurial competencies of Malaysian entrepreneurs are significant for the
success, survival and development of SMEs in Malaysia. Nasuredin et al., (2016) conducted
another research on the association between entrepreneurial competencies and performance
of selected Malaysian SMEs. The outcome illustrates that the entrepreneurial competencies
increase the performance of firms and enhance the competitive advantage as well in
Malaysia. Soejono et al. (2015), confirmed that entrepreneurial competency was a strong
predictor of the business success in Australia and Malaysia. Aliyu (2017) investigated
Entrepreneurial Competencies and Small and Medium Enterprise performance in Nigeria.
Based on the findings, the study concluded that entrepreneurship competencies have a
significant effect on the performance of SMEs. Similarly, SME operations can sustain with
the aid of a right mix of entrepreneurial competencies in Nigeria (Ibidunni et al., 2017).
Nusrat and Tarun (2014) examined the association between entrepreneurial characteristics
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and the SME performance in Khulna. The results of the study confirm that entrepreneurial
competencies are needed by entrepreneurs to improve the performance of their businesses.
Some studies have come to inconsistent results and conflicting conclusions about the link
between entrepreneurial competencies and business success. Qureshi, Aziz and Mian (2017)
revealed that personal competency plays a key role in the success of ventures. Jiang, Yang
and Wang (2016) stated that ethical competency plays a key role in success of business.
Rahman et al. (2014) showed a positive impact of strategic competency on financial and non-
financial performance, while finding that technical competence is significantly related only to
financial performance. Another study by Rahman et al. (2015) claimed that a significant
impact of opportunity and innovative competencies on business performance was significant.
Similarly, Nasuredin et al. (2016) reported that strategic and opportunity competencies have a
positive impact on the firm success, while conceptual, relationship and commitment
competencies do not have a strong impact on business success. Mohsin (2015) discovered
that strategic, opportunity and conceptual competencies have a positive impact on success of
business. However, technical and relationship competencies are not confirmed for business
success. Entrepreneurial competencies such as opportunity, conceptual, strategic and
commitment competencies significantly influence the performance of firms (Ibidunni et al.,
2018). Ahmad et al. (2018) and Mitchelmore et al. (2014) examined entrepreneurial
competencies such as strategic, ethical and network competencies are the vital for internal
resources which contribute to the SME growth. Many current studies placed a positive effect
of entrepreneurship competencies, especially strategic competency for business success,
growth and performance of SMEs (Ahmad, 2007; Irene, 2017; Minimol, 2017; Stephen et al.,
2017; Tamyez et al., 2017). Many of recent research have confirmed the positive effect of
ethical competency on firm growth (Korsakiene and Diskiene, 2015; Ahmad, 2007; Ahmad et
al., 2010; Kaur and Bains, 2013; Man, 2001; Tehseen and Ramayah, 2015; Irene, 2017,
Tamyez et al., 2017). Skill competency has a significant impact on the small and medium
scale enterprises performance and personality competency also has a significant impact on
the small and medium scale enterprises performance (Ango and Margaret, 2018). Han (2016)
confirmed that the organizing, strategic and commitment competencies have positively
influenced on SME performance. However, no linkage was found between competencies of
opportunity, relationship, conceptual competencies with performance of SMEs. Due to
Nusrat and Tarun (2014), opportunity, organizing, relationship, and strategic competencies
have an important effect on firm performance. Other areas of competency named
commitment and conceptual competencies are currently not significant to the performance of
business.

The positive influence of entrepreneurial competencies towards business success has been
widely debated in the literature (Tehseen, 2017; Farooq &Abideen, 2015). In general, the
results of conceptual studies on entrepreneurial competencies and organizational performance
literature show a significant positive correlation (Yusuff et al., 2016; Tehseen and Ramayabh,
2015). Many studies have argued that a lack of entrepreneurial competencies impedes success
of SMEs (Tehseen and Ramayah, 2015). Entrepreneurial competencies are very critical for
the firms’ success. Previous studies on the association between entrepreneurial competencies
and firm performance propose a positive linkage (Nwachukwu, Chladkova and Zufan, 2017).
A review of relevant entrepreneurial competency literature has identified that the most of
empirical studies that consider entrepreneurial competencies as a holistic approach have
confirmed its significant effect on performance of firms (Kabir et al., 2017). Several studies
exist that have linked entrepreneurial competencies with the success and performance of
SMEs. Some of these studies revealed that there is a positive and significant influence of
entrepreneurial competencies on the performance of SMEs (Barazandeh et al., 2015;
Mitchelmore et al., 2014; Sarwoko, Surachman, and Hadiwidjojo, 2013; and Tehseen and
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Ramayah, 2015. Hence, it is sufficient evidence to ascertain that entrepreneurial
competencies are vital to the SMEs.

Nevertheless, some previous research studies on the association between entrepreneurial
competencies and firm performance have yielded mixed and weak results (Narkhede et al.,
2014). Similarly, a study by Lopa& Bose (2014) showed that entrepreneurial competencies
are not significantly related with the firm performance. Thus, the inconsistent results of the
studies connected to this relationship, suggest that the association between entrepreneurial
competencies and performance of small firm is questionable (Hashim, Raza and Minai,
2018). There are a number of dimensions still need to be tested together as dimensions of
entrepreneurial competencies which affecting the performance of small businesses (Hashim,
Raza and Minai, 2018). Mitchelmore& Rowley (2013) stated that there is a necessity for
further research on entrepreneurial competencies which are affecting on the performance of
small businesses. Furthermore, there is a gap in the knowledge related to entrepreneurial
competencies of entrepreneurs (Yusuff et al., 2016). Therefore, further research is needed on
the relationship between entrepreneurial competencies and SME performance to explore
further (Hashim, Raza &Minai, 2018).

ENTREPRENEURIAL ORIENTATION AND PERFORMANCE

The impact of entrepreneurial orientation on performance is consistent with a large number of
studies (Monteiro, Soares, and Rua, 2019). Similarly, a number of studies have been
conducted on the relationship between entrepreneurial orientation and organizational
performance (Jia et al., 2014). Most scholars have found a positive impact of entrepreneurial
orientation on firm performance (Covin& Miller, 2014; Lomberg et al., 2016). Similarly,
Lisboa, Skarmeas, and Saridakis, (2016), pointed out that most prior research on
entrepreneurial orientation aggregates its features into a gestalt construct to investigate its
influence on firm performance. Recently, Ahmad, et al. (2019) stated that previous scholarly
studies have concluded the entrepreneurial orientation positively relates to firm performance.
Contrary to the common belief that entrepreneurial orientation constantly has a positive effect
on firm performance, the effect of entrepreneurial orientation on firm’s performance is
actually mixed (Okeyo, Gathungu and K’Obonyo, 2016). According to Affendy et al. (2015),
entrepreneurial orientation does not significantly influence the business performance among
SME. Similarly, Novita, Parawansa, &Maming (2020) very recently stated that
entrepreneurial orientation does not have a positive and no significant effect on business
performance.

The ability of innovation of SMEs in producing products can be done if the actors of SMEs
have a high entrepreneurial orientation (Sulistyo&Ayuni, 2020). Adequate entrepreneurial
orientation must be intensified by both firm and government to encourage the growth of small
and medium scale firms (Igweh, & Stephen, 2019). In the same way, the role of
entrepreneurial orientation leverages business’ export performance (Monteiro, Soares&Rua,
2019). Business would be more successful in achieving their growth and profitability goals if
they are entrepreneurially oriented (Oni, Agbobli and Iwu, 2019).

There is consent that entrepreneurial orientation is linked positively to business performance
and this correlation is dependent upon many factors (Gupta and Batra, 2015; Lechner and
Gudmundsson, 2014). Studies (Covin and Miller, 2014; Tingko and Wenyi, 2017) indicate
that entrepreneurial orientation through firms’ demonstration of innovativeness, pro-
activeness, and risk taking significantly impact on organizational performance. This result
supports the study (Arshad et al., 2014) which found a correlation between innovativeness,
risk taking, proactiveness with business performance. Zhang et al. (2018) exposed that risk
taking tendency positively impacts on the innovation performance of the organization. Due to
Al-Mamun et al. (2016), propensity to take risks and self-efficacy are entrepreneurial
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components which have a positive influence on the performance of enterprises. Lee et al.
(2017) emphasized that proactive managers have the capability to increase the financial
performance of their companies. In a current study, Liu and Atuahene-Gima (2018) showed
that innovativeness in the marketing field can better forecast the performance of products.
Dimitratos et al. (2014) observed that autonomy is a requirement for the growth of enterprise
that is used to capture firm level entrepreneurship and related functions. This finding was in
line with prevailing studies (Badjuri, 2017; Dimitratos et al., 2014), which confirmed that
autonomous actions could improve the performance of micro-enterprises.

According to the recent research, only three attributes such as innovativeness, risk taking and
proactiveness influence business performance while no association was found between
autonomy and business performance (Oni, Agbobli, and Iwu, 2019). Proactiveness, risk-
taking and autonomy are positive and significantly related to business performance while,
competitiveness was insignificant (Ibrahim & Abu, 2020). It is very important for SMEs to
improve entrepreneurial orientation that includes innovation, proactivity, and risk-taking that
are useful for renewing established businesses and increasing competitiveness in the market
(Sulistyo&Ayuni, 2020). According to Hossain &Asheq (2019), entrepreneurial orientation
basically covered five dimensions; risk-taking, innovativeness, proactiveness, competitive
aggressiveness as well as autonomy and except for competitive aggressiveness, all
dimensions of entrepreneurial orientations possess a positive significant effect on SME
performance. To ensure the continuous performance of small and medium enterprises;
innovation, pro-activeness, risk-taking and competitive aggressiveness must be sustained
(Igweh, & Stephen, 2019).

The level of entrepreneurial orientation was direct in the dominant part of SMEs in Punjab
and there was a noteworthy relationship between innovativeness, pro-activeness, risk taking,
and performance of SMEs (Haider, Asad and Fatima, 2017). Jia et al., (2014) conducted a
research in entrepreneurial oriented companies in China by examining the association
between entrepreneurial orientation and business performance. They explored that
entrepreneurial orientation would improve the business performance and a positive impact
exists mainly in two dimensions namely innovation and antecedence. Haider et al. (2017)
study of entrepreneurial orientation and business performance of manufacturing sector SMEs
in Pakistan found a positive association between three entrepreneurial orientation variables
innovativeness, proactiveness and risk taking with business performance.

Some researchers have established a positive association between entrepreneurial orientation
and firm performance (Jia et al., 2014). According to Buli (2017), for maintaining better
performance and longevity of the business firms, the incorporated significance and
contributory role of entrepreneurial orientation has not been markedly investigated in the
developing countries. Empirical findings show that the relationship between entrepreneurial
orientation and organizational performance is unclear and inconclusive (Nwachukwu,
Chladkova and Zufan, 2017). The relation between entrepreneurial orientation and firm
performance is a worthy area yet for further research, because inconsistencies still exist in
empirical studies (Okeyo, Gathungu and K’Obonyo, 2016). Past researches have shown an
inconsistency result of the effect of entrepreneurial orientation on organizational performance
(Wales, 2016; Bierwerth et al., 2015). The effect of entrepreneurial orientation on firm’s
performance is inconclusive and is still a subject of academic debate (Okeyo, Gathungu and
K’Obonyo, 2016). Ibrahim & Abu (2020) recently stated that similar studies should be
replicated to validate these findings.

CONCLUSION
Entrepreneurship is the process of creating a new business to produce and market new,
innovative or existing product. Entrepreneurship can be considered as a prominent concept in
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the literature. Such entrepreneurship is strategically related with small and medium
enterprises for the survival and growth of their business.

Entrepreneurial competencies are recognized as a diverse group of competencies that are
related to the effective entrepreneurship. So far, researchers have examined the variety of
entrepreneurial competencies such as analytical, commitment, conceptual, decision making,
ethical, human, innovative, knowledge, learning, networking, operational, opportunity,
organizing, personal, relationship, social responsibility, strategic, technical competencies etc.
But, six competencies namely conceptual competency, strategic competency, opportunity
competency, learning competency, personal competency, networking competency and ethical
competency are well documented in the literature. There are emerging studies on
entrepreneurial orientation also in the literature. Entrepreneurial orientation is one of the most
commonly applied organizational construct in entrepreneurship research. As per the
literature, entrepreneurial orientation is represented by five dimensions such as
innovativeness, risk-taking, autonomy, pro-activeness and competitive aggressiveness. But,
three dimensions such as innovativeness, risk-taking, pro-activeness are well documented in
the literature.

Both entrepreneurial competencies and orientation affect organizational performance as per
the literature. Performance of small firms largely depends on the competencies of the
entrepreneurs. Inadequate entrepreneurial competencies affect key challengers toward the
better performance in small business. Entrepreneurial orientation also directly influences the
performance of small enterprises. If the entrepreneurs are entrepreneurially oriented, small
business would be more successful in achieving their profitability and growth.
Entrepreneurial orientation is essential for entrepreneurs to perform business successfully.
Many countries have explored the effect of entrepreneurship on organizational performance.
As per the literature, good entrepreneurial studies are still lacking in developing countries.
Entrepreneurship is regarded as one of the key development initiative in any country.
Therefore, future research needs to expand the field of entrepreneurship in both developed
and developing countries, especially in developing countries.
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